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Jodi Busch, Finance Director

Spring time is audit time in the Finance Department. In addition to daily duties,
staff have been very busy reconciling accounts and closing out 2023. The High-
way audit fieldwork by our external auditors, CliftonLarsonAllen, will be con-
ducted the week of March 18th. The county-wide audit will commence April
22nd.

We continue to work on closing out contractor accounts for the new Highway Fa-
cility Construction. To date, 14 of the 21 contracts have been completely closed
out. We continue working with the remaining 7 contractors on varying activities
ranging from punch list items to obtaining all closing documents and getting their
contracts paid out. To date, we remain within our current funding parameters es-
tablished by the Barron County Board by approximately $100,000.

The first quarter of 2024 also included some staffing changes in the Finance De-
partment. After 37 years with Barron County, we wished Susan Williams a hap-
py retirement. With this new vacancy, [ am excited to report that Barb Elliott has
transitioned into Sue’s position and we have welcomed Erica Sinclair into Fi-
nance from the Treasurer’s Office. With all of the training, along with year-end,
we have had some crazy days over the last few months maintaining deadlines.
However, with the knowledge and dedication of our Finance Team, I am excited
to see what 2024 brings.

In This Issue: Forestry

Finance 1 John Cisek, Forest Administrator

The mild winter of 2023-2024 saw one timber sale being completed in Bear
Forestry 1 Lake Township Sale # 389 generated $ 13.479.73.

No other activity occurred on the County Forest this past winter.
Waste to Energy |2

& Recycling Janette Cain, DNR Liasion Forester continues to set up sales for the fall bid

Veterans Service |3 opening.

Office




Waste to Energy & Recycling

Brent Bohn, Plant Director

Recycling:

In February of this year, we shut down the recycling center to replace the baler and the infeed convey-
or. The original equipment was installed when the Recycling Facility was built in the mid-90s and was
at the end of its useful life. The new baler will make smaller bales dimensionally, and the bales will be
the same weight or heavier. The new size bales align us with industry standards and could allow us to
expand our Recycling sales.

Waste to Energy:

It's business as usual on the waste-to-energy side. We are at 100% capacity, and there is no waste short-
fall. The Acid Gas Removal System Project is on schedule. The footings were poured in December and
allowed to cure. "Crush testing" is being performed on the concrete samples taken from the pour to en-
sure that the concrete meets the required specifications and will safely support the eight-story structure.
Cranes and equipment to erect the structure are expected to arrive in the coming weeks, so things will
get busy for the next few months. The completion date is currently set for June 3rd.
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Page 3 Department Updates

Veterans Service Office

Scott Bachowski, Veterans Service Officer

2023 Completed Work - In 2023, the Veterans Service Office processed 180 Department of Veter-
an Affairs (DVA) Service-Connected disability claims. This is an increase of claims from 2022. Disa-
bility claims we file with the Department of Veterans Affairs are becoming more complex; thus, were
having to perform more research in case law and medical journals. This effort is more involved; but
significantly increase the success of the veterans’ claims. Our 2023 Non-Service Connected Disability
Pension claims continued to drop to three. This is reflective of the number of wartime veterans over
the age 65 eligible for this benefit. We processed 67 medical eligibility applications, 24 grave marker
applications, and 11 burial reimbursement applications. We also registered 102 new county veterans
into our database; this is an impressive number of new veterans exposed to the benefits they have
earned. Much of this increase was due to our outreach campaign we began in November targeting so-
cial media advertising. Our workload has continued to increase with the passage of the PACT Act,
which has opened up more benefits to new groups of veterans previously not included. This would in-
clude more veterans now eligible to enroll into VHA healthcare and disability benefits.

Supplemental Grant Funds — We have spent almost the entire $17,000 supplemental grant that we
received from the Wisconsin Department of Veterans Affairs. These funds were part of the ARPA
money received by the state. We have upgraded our information technology and had a very successful
outreach effort at the end of 2023.

Training / Day-to-Day Activity — Shellie and I will be attending our state training in Green Bay dur-
ing the month of April. After reviewing the draft agenda, it appears that the scheduled training will
again be advantages to our efforts to assist our veterans and maintain our accreditations. Shellie is
about to wrap up an on-line advanced veteran advocate course that the American Legion offers to select
Service Officers. Shellie and I mesh very nicely and she has been an outstanding complement to our
office and Barron County. We continue to digitize our active files when time allows. Our goal is to
complete this task by the end of year. We train every day in some aspect of our job, to include coach-
ing the duties of the County Veteran Service Officer.




