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Become A Donor!
The month of April was proclaimed as National Donate Life Month.
One donor can save or improve the lives of more than 75 people.

You can consent to organ and tissue donation in Wisconsin by:

e Registering online at your state registry.

e Registering online at DonateLifeWisconsin.org

e Registering at the DMV when you apply or renew a driver’s license or state I.D. card

e Specifying donation wishes in your Advanced Directive for Heath Care (please in-
form your family of your decision).
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Jan 38 27 11 32 0 0 6 0 37 13
Feb 41 18 23 37 2 0 2 1 31 11
Mar 41 17 24 38 0 0 3 1 31 10
April 27 18 9 26 0 0 1 0 22 2
TOTAL | 147 80 67 133 2 0 12 2 121 36
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Spring is heating up in the Zoning office. Zoning staff has issued 168 land use permits

thus far in 2024, 33 of which were for new homes. The valuation of these permits is rec-

Waste to Energy 2 orded at $16,264,216. A total of 72 sanitary permits have issued this year along with 73
& Recycling new rural addresses.

Heal.th & Human |3 Staff is also working on updates to the Barron County Land Use Ordinance; the public
Services hearing for the proposed changes will be held at the beginning of the next Zoning Com-
Aging & Disability | 4 mittee meeting, scheduled for Tuesday, June 4, 2024 at 12:30 p.m. Most of the potential

changes are proposed to provide greater clarity of the regulations.
Resource Center & prop p g y g

Register of Deeds |5 Zoning staff continues to work to bring numerous violations across the county into
compliance. This is a time consuming process as we try to work cooperatively with
landowners to meet the standards of the Land Use Ordinance.




Waste to Energy & Recycling
Brent Bohn, Plant Director

Recycling:
The recycling department has been humming along as usual so far this year. The new baler is proving
to be a good investment as it reduces the size of the recycling bales, allowing for more storage capacity
and, ultimately, heavier shipping weights. In December of 2023, we decided to abandon the idea of
staffed recycling sites and open the sites 24/7-365. This is proving to be a good decision for several rea-
sons, the most prominent being the amount
of recyclables received at the facility. 149.1
tons have been collected this year, up 19 tons
from the previous year. Contamination is '
still a concern and something we continue to
monitor. We’re convinced that a cost-
effective approach to reducing contamina-
tion is better informing the public of what is
recyclable. We decided that step one was to
re-label the recycling boxes, which look
great! The new boxes will start to replace the
old boxes throughout this summer, so be on
the watch for them in your neck of the
woods.

Waste to Energy:

The waste-to-energy side of things is also humming right
along. We are running at 100% capacity and are focusing our
attention on the new pollution control system project. The
first of 8 semi loads of steel beams and supports has arrived.
Menomonie-based Red Cedar Steel will be here this week to
start putting the structure together. We also received and
placed the new Induced Draft Fans (I.D. Fans) in their ap-
proximate operating locations. The I.D. fans, which are basi-
cally the lungs of the facility, are almost twice as big as what
we’re currently operating. The fan blades are 52” in diameter,
and each one moves 35,000 cubic feet of air per minute.
We've made a strategic decision to place the fans on an exist-
ing concrete slab, which is a substantial 36” thick. This thick-
ness is sufficient to withstand and counteract the immense
rotational forces the fans could produce if they become un-
balanced, ensuring the safety and stability of our operations

- and ultimately saving a little bit on the bottom line.
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Health & Human Services

Stacey Frolik, Director

This spring has been a busy one for our treatment court teams. The Wisconsin Association of Treat-
ment Court Professionals Conference was held in Wisconsin Dells. We had 14 team members attend
this conference between our Drug and Alcohol Treatment Team and our Family Recovery Court Team.
The conference focused on best practice standards and evaluating our current program and identifying
ways to improve outcomes. The national conference is coming up and 4 team members will be attend-
ing. One of our Recovery Coaches, Breanna Showkeir, will be presenting at the conference as a mem-
ber of a panel presentation. This is a huge honor and we are excited to have Breanna represent Barron
County.

The Economic Support Income Maintenance Covid Unwinding will be complete as of June 30,

2024. Many eligibility requirements were put on hold or modified during the pandemic. The unwind-
ing has been an intense process of reviewing all of the cases in the State which were affected by this
and ensuring all pre-covid requirements are met in terms of eligibility and access to services.

The Barron County Birth to 3 Early Intervention Program had been contracting with Prevea Health for
therapy services including; speech, occupational and physical therapy until the sudden closure of Pre-
vea Health this spring. The County Board of Supervisors did approve the hiring of one therapist full
time to help fill the gap this termination would have on service provision. We were able to hire a
speech therapist and since then were able to enter into two additional contracts for services. We will be
contracting with CESA #10 for occupational therapy services and Star Therapy Services for physical
therapy.

Our Public Health Department is pursuing membership in the Western Wisconsin Nurse-Family Part-
nership Consortium. The consortium is currently made up of the Eau Claire County/City Health De-
partment, Dunn County Health Department, and Chippewa County Health Department. Nurse-Family
Partnership succeeds by having specially educated nurses regularly visit first-time moms, starting early
in the pregnancy and continuing until the child’s second birthday. Research consistently proves that the
partnership between a nurse and the mom is a winning combination that makes a measurable, long-term
difference for the whole family. Moms enrolled in Nurse-Family Partnership benefit by getting the care
and support they need in order to have a healthy pregnancy. At the same time, families develop a close
relationship with the nurse who becomes a trusted resource they can rely on for advice on everything
from safely caring for their child to taking steps to provide a stable, secure future for their new family.

Nurse-Family Partnership Goals

1. Improve pregnancy outcomes by partnering with moms to engage in good preventive health practic-
es, including thorough prenatal care from their healthcare providers, improving their diets and re-
ducing any use of habit-forming substances;

2. Improve child health and development by assisting families to provide responsible and competent
care; and

3. Improve the economic self-sufficiency of the family by supporting parents to develop a vision for
their own future, plan additional pregnancies, continue their education and find work.

For more information follow this link. https://www.nursefamilypartnership.org/about/



https://www.nursefamilypartnership.org/about/

Aging & Disability Resource Center (ADRC)

Jennifer Jako, Director

The ADRC has been very busy recruiting and onboarding new staff. In 2024, the ADRC-Barron loca-
tion will have turnover in the following positions (with nearly 100 years of experience) due to retire-
ments: Elder Benefits Specialist, Fiscal Specialist, Resource/Communications Specialist and ADRC
Supervisor. We have also added a third I&A Specialist position with increased State funding allocation
due to increased customer demand. With so many new staff planned this year, it will be a year of en-
gaging new hires so they feel supported and committed to our team. Our normal work continues. We
are busy planning for community events, including our Confident Caregiver series, month of May
Memory Screening events, Boost Your Brain & Memory workshops, falls prevention Stepping On
workshops, and Wine, Women & Dementia events. All of these opportunities can be found on our web-
site.

May is Older Americans month — a chance to celebrate the contributions older adults make to our lives
and our communities. The 2024 theme is Powered by Connection, which recognizes the profound im-
pact that meaningful relationships and social connections have on our health and well-being. Think
about the role that connectedness plays in supporting independence and aging in place by combatting
isolation, loneliness, and other issues. Very timely to this theme, our agency was just awarded a social
isolation and loneliness-focused grant as we look to pilot a “Men’s Shed” idea with local partners, in-
cluding the Veterans office, to promote socialization among older men living in our communities. Typ-
ically, 80% of our customers are women engaging in our activities.

The ADRC has nearly 300 Volunteers, and most are older adults who value our programs, looking to
contribute to positive aglng1 in our community. We will be hosting our annual Volunteer Recognition
picnic on Thursday June 6" at the Anderson Park pavilion in Barron to thank and recognize the contri-
butions our volunteers bring to our programs.

The ADRC is here to empower individuals and caregivers to remain independent. If you or anyone you
know needs any information about our services, needs help planning for the future, or would like to
volunteer with the ADRC, please call 888-538-3031 or 715-537-6225, email staff, or check out our
website at www.adrcconnections.org, or like us on Facebook @ADRCBarron.



http://www.adrcconnections.org
https://www.facebook.com/ADRCBarron/
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Register of Deeds

Margo Katterhagen, Register of Deeds

DEPARTMENT MISSION:
The mission of the Barron County Register of Deeds Office is to permanently protect and provide ac-
cess to Barron County’s history and future — its land and its people.

VISION STATEMENT:
Our vision is to insure the integrity of Barron County’s land records and vital records.

DEPARTMENT STAFF:

Margo Katterhagen - Registrar Steffanie Gonyer - Chief Deputy Open Vacancy - Deputy

Output Measures

Program/Service Description 2021 — During Pan-

2023 — Post Pandemic 2019 — Pre Pandemic

demic
Reviews, records, scans and maintains all docu- 7,098 12,147 9,372
ments related to real estate
Back Indexing Real Estate completed 85,484 80,997 85,611 (2013-2019)
Percentage of Documents eRecorded 83% 82% 60%
Issues certified and uncertified copies of vital 8,759 9.901 9,543
records

ROD Revenue (Gross Total)

$1,343,633.08

$1,726,351.48

$1,237,089.10

State Fees Collected $802,020.80 $985,779.88 $675,950.60
County Retained Fees $541,612.28 $740,571.60 $561,138.50
Budgeted County Fees $375,000 $373,000 $336,000
Actual Fees Collected $406,569 $532,636 $397,788

Budget Health

$31,569 — Surplus

$159,636 — Surplus

$61,788 — Surplus

FACTORS INFLUENCING PROGRAM/SERVICE DELIVERY AND ACCOMPLISHMENTS

e Revenues are greatly influenced by the state’s economy. Higher interest rates and lower housing
inventory negatively impacts department revenues.

o Register of Deeds staff has back indexed an additional 252,092 documents since 2013. Each docu-
ment available electronically generates additional revenues for the County. Documents are current-
ly searchable back to 1935. The older the documents get, the more complex the indexing, many are
hand written and take longer to interpret.




